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Elvatl o EmayyeApaTLKOC
[TpoocaAVATOALGHOC
ATTapaltnToc yLa touc ABANTEC

OL aBANTLKEC KAPLEPEC ELVAL CUVTOMEC KAl EUAAWTEC.

YPnNAOC Kivbuvocg Kplong TautoTNTAG YETA TNV Armocupaon.

H petaBaocn xwpig otrplén 06NyeL 0€ aveEPyLA I OLKOVOULKN
SUOKOALQ.

Ot aBAntikeg o6e€Lotnteg (melbapyia, opadikotnta, nyeoia)
xpeLtadovtal cuveeon PE Ta EMayyEAUATLKA TEPLBAAAOVTA.

O ox€8LA0POG Ao VWPLG, PELWVEL TO AyX0G aKOUa Kal oTtn
mePLoSo NG aBANTIKAG KapLepPag E9Oocov 0 aBANTNG yvwpidel
€K TWV TTPOTEPWV YLa TN PETABaon Tou.



AywvLoTLKN Neog

: ABeBatotnta :
Tavtotnta PP L MPpOCAVATOALGHOG

MOVO T0 1% - 3% Twv abAnTwv veapng NALKLAG
KATAPEPVOULV va ylvouv emayyeApatieg. H
mAseLoPnpila otapata ota 18-22 £tn ywpLe
EVAAAOKTLKO OYeSLO.

99 EU Guidelines on Dual Career



[Lati 0 Epyactakoc
WuxoAoyog elval o
KATAAANAOC
ETTLOTNMOVAC YLO TOV
EmayyeAUQTLKO
[TfpoocavatoALlouo

Eotiadel otn cUPTEPLPOPA OTOV XWPO EPYACLAG KA
OTNV EPYACLAKI), TPOCWTTLKI ATTOTEAECUATLKOTNTA.

EQappOCeL EMLOTNHOVIKA TEKUNPLWHEVEG HEBOSOUG
yla avantuén deElotnTwy.

XpnoluotoLel SLayVWOoTLKA EPYAAELA YLa EEATOULKEUUEVN
TTPOCEYYLON.

Yrmmootnptllel TNV aAAayn Kal T mTpooapUOoTIKOTNTA.

[EQUPWVEL TEXVLKEG YVWOELG KaL ouvaLoOnuatikn
vonuoouvn (hard & soft skills).



2 € TL ALagepeL To Lumina
Spark amo aAAa tests

2€ avtiBeon pe aMa PuyxopETPLKA tests, lval TO
LOVASLKO OTO KOO0 TTOU aVAAUEL TNV £PYACLAKN
> TTPOCWTTLKOTNTA OTO CUVELSNTO, OTO UTTOCUVELSNTO
KAl KATW ammo ouvOnkeg ayxouc, amoTUTTWVOVTAC JE
TTOCOOTO TLG APETEC KAl TLC adUVAULEC pac.

Aev "Bagtilel” avBpwmoug o€ OTEPEOTUTTOUC TUTTOUC
AAAQ TOUG TOTTOBETEL O€ EVA OUVEXEC Paoua
XOPAKTNPLOTLKWV.

2UVEUACEL TNV EPTIELPLKI AUOTNPOTNTA Tou Big Five pe

> TLC EVVOLEG TOU Jung TapEXOVTAC ETTLOTNHOVLKI
£YKUPOTNTA Kal Babla katavonon tng
TTPOCWTTLKOTNTAC.

XpnoLpotolel omtika epyaAeila (Lumina Splash) mou
KAVOUV TNV TTANPO®YOpNcn EUKOAQ EQAPHOCLUN.

> YmootnpideL T mPOCWTILKI AVATITUEN Kal
evouveldnon (autoyvwola PE TTPAKTLKN Epappoyn).
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*Lumina Splash
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Amo Mola HAkLa MpemeL va
EEKLVA 0 ErmayyeApATIKOG
[1pocavatoALopoG o€
Neapouc ABANTEC

[Savika &gkva amo 12 eTwv

Ooco vwpltepa, TOCO KaAUTEpQ.
AAANG TotTE dev elval apya!

AkOpa Kat yla aBAnteg peta ta 30 n 40
BonBd otov emavamnmpoodLopLopo

Tautotntag Kat emAoywv (wnc.




TL etval to BPSY
MoOVTEAO

Elval pLa MPOCEYYLON TIOU €0TLALEL OTA

S77=3&~ "duvard” onueld NG MPOoWMLKOTNTAG
= * TOU QTOPOU HE OTOXO0 TN BEATIWON TNG
armrod00nG Tou aAAQ Kat T moLoTNTaA TNG

(wr)G TOU YECA OE Evav Opyaviouo.

H epyaciakn epunvela Twv APETWY OTO
HOVTEAO AUTO €LVAL EVOG CUVEUACHOG
@ YVWOEWY, SUVATOTITWVY Kal LKavomtwv
808 TOU SUVAPUWVOULV TO ATOUO Kal KAt
£ EMEKTAOoN TNV opada Kal EMELTA TOV
OPYAVLOUO, WOTE VA VA AELTOUPYOUV
ATTOTEAECHATLKA.

[TepLloyec Avantuénc

(. H twpwr mpaypatikotnta
H avTiAnyn mou €X0UE OL LSLOL yLa ToV

(‘ €QUTO PaAG AAAQ KaL N avTiAnyn mou
£XOUV OL AAAOL yLa EUAG

@ AUVALKN TNC opadac

@ EmmiAuon 6La(popwv LE BETLKO aVTIKTUTIO
KAl yLa Ta 2 pepn

C‘ Ikavotnta AnPnc Amopacswyv
@ Epyaciaxn Autoyvwata



TL TpoowepeL To BPSY povteAo

0E€ VEOUG aOANTEC

KatevBuvon omoudwv pe Bdaon TLg KALOELC,
TLC Se€Llotntec kat Ta evdLagepovta. (Youth
Talent). ZUPPETOXN) O€ €BEAOVTIKEC SPATELC

LUE OTOXO TNV AmokKaAuPn OAwv autwv.

o€ elite aBAnteC

AleUpuvon TautotTntac, dnuLoupyla
£PYAOLAKOU TTIPOWIA, EUPECN VEOU POAOU,
AKOPQA KAl ETTLAOYH OTTOUSWV O€
LETEYAVEDTEPO XPOVO. EUpeon KataAAnAng

epyaociac, kaBobdr)ynon oto ETLYELPELV.



Athletes Career Center

> Elval n “yepupa” mou Ba oényet Ttov abAntn
otTnVv ayopd epyaocilac.
> O aBANTNC amoKta Ta £POodLla WOTE VA UTTOPETEL

va evtayxBel opaAd oTn G€ VA EPYACLAKO

mePLBAAOV.

@ WuyopeTpLKa tests, Snuloupyla BLoypagiLkou,
TTPOETOLUACLA yLa TN CUVEVTEUEN, OEPLVApLa
evOUVAUWONG, EVPECN BECEWV TTPAKTLKNG
AOKNONG KAL ETTAYYEAUATLKI ATTOKATAOTACH C€

EAAGSQ Kal EEWTEPLKO.
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e www.luminalearning.com - Dr.Stewart Desson
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e Henriksen, K., & Stambulova, N. (2020). Creating Optimal Environments for Dual

Career Athletes



http://bit.ly/4jJ4yr3

Dr. Stephen Benton
(C.Sci.,, C.Psychol.,
M..LO.A.)

Dr. Benton is the UK's first Professor of Business Psychology (awarded
2009). His vision is to provide a competence framework that will enable
individuals, teams and organisations to think and act strategically.

In 1998 Dr. Benton created the world's first M.Sc. Business Psychology
programme. As Course Leader, he led and developed Business
Psychology at the University of Westminster, London. Dr. Benton also
held the role of Director of the university's Business Psychology Centre
(BPC) from 2001 until leaving the university in 2017 when he started his
own company, Bpsy Ltd.

Dr. Benton now consults across academic and organisational sectors. He
works as an Academic Advisor in Business Psychology for universities
engaged in course development. Additionally, he acts as a workplace

coach in building behavioural solutions in the areas of team performance
and interpersonal conflict. Dr. Benton has over 30 years experience of

researching, lecturing and advising in the university sector across South
East Asia.


https://www.linkedin.com/in/dr-stephen-benton-c-sci-c-psychol-m-i-o-a-bb431a184/overlay/about-this-profile/
https://www.linkedin.com/in/dr-stephen-benton-c-sci-c-psychol-m-i-o-a-bb431a184/overlay/about-this-profile/
https://www.linkedin.com/in/dr-stephen-benton-c-sci-c-psychol-m-i-o-a-bb431a184/overlay/about-this-profile/

Stewart is on the board of the Association for Business Psychology (ABP) and the
CEO of international selection and development company, Lumina Learning. He
w collaborates globally with like-minded people to help organisations become more
" " Inclusive and democratic. To do this, he has developed a wide range of innovative
(CEO Lumina Learnlng) learning resources including the renowned personality model, Lumina Spark. He has a
passion for building a community of inspiring professionals that are using Lumina
Learning's offerings to help organisations become more effective by focusing on the
development of their people.

Stewart is a highly experienced trainer and consultant and a leading expert in
psychometrics. His specialities include Organisational Development, Team
Effectiveness, Communication, Personal Awareness and Development, Influencing
Skills, Executive Coaching and Leadership Skill Development.

His approach to business is a blend of the ‘analytical’ and the ‘humanistic’. He has a
PhD in psychometrics, in which he operationalised an innovative method for
minimising the bias often present in many popular personality models. He also
possesses a Master’'s degree in Operational Research, as well as being educated and
experienced in the practical application of psychology - supported by a second
Masters in ‘change agency” from the University of Surrey.

Stewart is on the Management Board of the Association for Business Psychology
(ABP) as well as being a Chartered Fellow of the CIPD.


https://www.linkedin.com/in/stewartdesson/overlay/about-this-profile/

H Xplotiva NikoAomouAou sival epyactakn PuxoAoyog amo to 2003 kat Eekivnoe Tnv Kaplepa tnG otoug OAupTLakoUg Aywveg tnc ABrivag
2004 omou ekmaldeutnke amo tnv CSC International otnv Atayxeiplon mAnBouc. Ao TOTE WG Epyactakr) PuyxoAoyog exeL mpooAaeL,
ekmaldevoel Kal ouvtovioel pexpL 2000 €0gAOVTEG KAl EPPLOBO TTPOCWTTLKO OE TTOALTLOTIKEG Kal ABANTLKEG SLOPYAVWOELG TNG XWPAG PaAg TTOU

N LKO)\O T O L’))\,O U ayyilouv toug 105,000 Beated.

Xp LG‘[ (_V(] MepLKa amo Ta event TTOU £XEL CUPUETACYEL ELvVaL TA TTAPAKATW :
World Tour Beachvolley tounament by FIVB 2005-2006, Champions League final Athens 2007 by FIFA, Proolympic Qualification Basketball
MSC in BUSineSS tournament by fiba 2008, Madonna 2008 and U2 2010 concerts by didimusic, Special Olympics 2011, WRC-ERC Rally of Acropolis 2012-2016 by

OMAE, 2014-2019 The Authentic Marathon SEGAS, FINA Women'’s Water Polo World League Super Final 2021, Wrc Rally Acropolis 2021.
Psychology - Lumina 1,505

J 4

NULOUPYNOE TO TTPWTO KAELOTOU TUTTOU Beachvolley otnv EAMASa oto OAupTLako otadlo Tng Aer}:/aq OTToU (PLAOEEVEL ps’xﬁt onuepa
Lea rning Pa rtner aBANTEG amo OAA Ta oAupTLaKa abAnuata mou yupvadovtal otnv L6LKI oOAUpTILAK YaAalLaKn APPo, PLAOEEVEL EPACLTEXVEG EVINALKEG KAl
madLa mou cupBaiouy otnv avamtugn Tou abANPATog KaBwg KAt EpYAcLOKEG AKAONUIEG OTTOU AVATTTUCOUV TO OPASLKO MVEUUA KaL

SLWYVOUV TO OTPEC HECW TOU aBANTLOHOU.

Q¢ ouvSLOPYAVWTIG PUE TOTILKOUG (POPELG KaL avtioTolyec opoomovsieg to 2006- 2008 SLopydvwaoe To maveAANVLIo mpwtdbAnua Beachvolley
otn MUkovo, To 2016 To EUpWTALKO TMPWTABANUA PAAAU avtikag otnv MUkovo kat aro to 2016 pexpL orpeEpa cuvdLopyavwveL To Mykonos
Run pe tov Afjpo Mukovou, tnv neplpepeLla Notiou Alyaiou pe tnv motonoinon tng Aims ( international world marathons association)

Ao to 2010 €ywve Lumina Learning Global Partner kat o otoxo¢ tng eivat va agumnvioel toug EAANVEG va avakaAUuyouv amo plkpn nAkia tnv
SUVALKI TOUG KL Va armoKTAooUV auToyvwaoia kat autormemoiBnon akoAoubwvtag ta OveLpa Toug .

H epmiotoolvn twv abAntwy tnv odrynoav va yivel eBeAovTika PeEAOG otnv emtpot) aBAntwyv to 2016-2021 KaL Tnv evenveuoav va
oxediaoel e Tov BpaBeupEVO OTNV EMLOTNHOVLKI| KOWVOTNTA EpYACLOKO YPuxoAGyo kabnyntn Dr Stephen Benton eva mpwTomOpLAKO
TTPOYPAMKA YLa TNV SLITAN KApLEPA TWV ABANTWV PE EVaV PNXAVLIOPO oTnpLENG Heow tnG OAUMTILAKNG ETILTPOTING Ao TNV NALKLa Twv 14 £Twv
£WC¢ OTOU oL aBANTEC pag OUVtagiOSOtr]eOL')V KaL ouveyifouv va amoTeAOUV TO TTLO UYLEG KOMPATL TNG Kowvwviag pag. To mpoypaupa Eekivnoe
10 2021 kaL ouveyilel ewg onpepa.

Tautoxpova to 2021 eyLve PEAOG 0TV EMLTPOTIN LooTNTAG PUAWY TNG EAANVLKAG OAUMTILAKNG ETILTPOTING PE avavewon tng Bntelag tng Ewg to
2029.

To 2024 to Yrmoupyeio ABANTLGHOU Kat n opyavwTtikn emtpot tng Cycling Greece tng aveBeoav tnv SnuLoupyla KAl OTEAEXWON TOU
TUNHATOG EBEAOVTLOPOU yLa TO 6LeBvn modnNAAtTko yUpo EAasag 2024. Me tny Bor)Bela Tou Ogou otebnke pe emtuyia pe opasa 500
geBeAovTwy amo TNV OE60AANOVIKN EWG TO KG?\)\L}JdppGRO otadlo ( 800km modnAatikn Stadpoun Pe SLebBvelg cuppeToxEC aBANTWV Kal 175
KAVAALQ armo OAO TOV KOGPO va mpoAAouv TNV xwpea pag.)




OL §pAceLC pac

The first HOC workshop on Business Psychology for athletes




OL §paoceLc pac

EAAHNIKH OAYMMNIAKH ENITPONH

H EQE oTo Eupwrrmt(o Epyo yia tnv e A ——— _—
mpowOnon tng SimAng
’ r Epyagtipt Wuyoheyuh otipitng e EOE npog toug adAntic ato MRSy St
otadlodpopiag Twv abAntwv , | | , |
g cunade doiepitye ou 12 ZuvexL{eTal e PEYAAN ETILTUXLA TO TIPOYPAMHA ALTTANG
Newsoomn | 13 ukios 2022- 2014 f XSO ZtadloSpopiag tng EOE

ApBpa

Me peydAn emituyia ouveyl{etal To poypappa tng AtrAng Zradiodpopiag (Dual
Career Program) amo tnv emtportr) abAntwv tng EAAnvikric OAvpriakrg
Emtportrig pe MNpoedpo tng Emutporr)g abAntwv tnv ka BouAa KolopttoAn OLY
KaL peAn ekAeKToug aBAnteg Olympians. To MNpoypappa SumAr)g otadlodpopiag exeL
W¢ OTOY0 va BeoEL TLG BAoELG TG petafBaang amo tnv aBAnTLKI KapLEpa otnv
ETTAYYEALATLK, HE TIPAKTLKEG EPAPHOYEG KaL 0Bacpd otn povadLlkotnta Tou KaBe
abAntn.







